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Organization or Charitable Organiza-
tion means a non-profit, philanthropic,
human health and welfare organiza-
tion.

Outreach Coordinator means an indi-
vidual or an entity hired by the Local
Federal Coordinating Committee to
conduct marketing activities, arrange
for events such as Charity Fairs, and
educate charities and donors regarding
the program.

Services means the real services, ben-
efits, assistance or program activities
provided by charitable organizations.
These may include, but are not limited
to, medical research and assistance,
education, financial assistance, men-
toring, conservation efforts, spiritual
development, the arts, and advocacy.

Solicitation means any action request-
ing a monetary donation, either by
payroll deduction or credit card, on be-
half of charitable organizations.

§950.102 Scope of the Combined Fed-
eral Campaign.

(a) The CFC is the only authorized
solicitation of employees in the Fed-
eral workplace on behalf of charitable
organizations. A campaign may be con-
ducted only during the period running
from September 1 through January 15,
as determined by the Director. It must
be conducted at every Federal agency
in accordance with the regulations in
this part. No other monetary solicita-
tion on behalf of charitable organiza-
tions may be conducted in the Federal
workplace, except as follows:

(1) Federal agencies must provide in-
formation about the CFC to new em-
ployees at orientation. New employees
may make pledges within 30 days of
entry on duty, if outside of the cam-
paign period.

(2) The Director may grant permis-
sion for solicitations of Federal em-
ployees, outside the CFC, in support of
victims in cases of emergencies and
disasters. Emergencies and disasters
are defined as any hurricane, tornado
storm, flood, high water, wind-driven
water, tidal wave, tsunami, earth-
quake, volcanic eruption, landslide,
mudslide, snowstorm, drought, fire, ex-
plosion, or other catastrophe in any
part of the world. Any special solicita-
tions will be managed through a Dis-
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aster Relief Program developed by
OPM.

(b) The regulations in this part do
not apply to the collection of gifts-in-
kind, such as food, clothing and toys,
or to the solicitation of Federal em-
ployees outside of the Federal work-
place as defined by the applicable
Agency Head consistent with General
Services Administration regulations
and any other applicable laws or regu-
lations.

(c) The Director may exercise general
supervision over all operations of the
CFC, and take all necessary steps to
ensure the achievement of campaign
objectives, including but not limited to
the following:

(1) Any disputes relating to the inter-
pretation or implementation of this
part may be submitted to the Director
for resolution. The decisions of the Di-
rector are final for administrative pur-
poses.

(2) The Director may audit, inves-
tigate, and report on the administra-
tion of any campaign, the organization
that administers the campaign, and
any national, international and local
federation, federation member or inde-
pendent organization that participates
in the campaign for compliance with
these regulations. The Director may
resolve any issues reported and assess
sanctions or penalties, as warranted
under §950.503.

(d) Current Federal civilian and ac-
tive duty military employees may
make contributions using payroll de-
duction or by electronic means, includ-
ing credit/debit cards and e-checks, as
approved by the Director. Contractor
personnel, credit union employees and
other persons present on Federal prem-
ises, as well as retired Federal employ-
ees, may make single contributions to
the CFC by electronic means, including
credit cards, as approved by the Direc-
tor. For the first five campaign periods
after implementation of these regula-
tions, LFCCs will be permitted to still
provide donors the option of using non-
electronic pledging based on guidance
issued by OPM.

(e) Heads of departments or agencies
may establish policies and procedures
applicable to solicitations conducted
by organizations composed of civilian
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employees or members of the uni-
formed services among their own mem-
bers for organizational support or for
the benefit of welfare funds for their
members. Such solicitations are not
subject to these regulations, and there-
fore do not require permission of the
Director.

§950.103 Establishing Local Federal
Coordinating Committees.

(a) The Director, in his or her sole
discretion, will establish, maintain,
and, from time to time, revise an offi-
cial list of campaign zones.

(b) For each campaign zone, the Di-
rector will establish a Local Federal
Coordinating Committee (LFCC) for
the purpose of governing the campaign
for that zone. It will be the responsi-
bility of the Federal Executive Board
or lead agency (as identified by the Di-
rector) in the zone to ensure an active
and diverse membership, with a min-
imum of three members. The LFCC
shall consist of the following:

(1) Members to be drawn from local
Federal inter-agency organizations,
such as Federal Executive Boards, or
from personnel assigned to the mili-
tary installation and/or agency identi-
fied as the lead agency in that zone;

(2) Representation from local Federal
Agencies located within the zone, rep-
resenting a cross-section of agencies
with regard to personnel types and lo-
cations; and

(3) If approved by the Director, rep-
resentatives of employee unions and
other employee groups.

(¢c) The members of each LFCC must
select a Chair and a Vice Chair. The
Chair and Vice Chair positions will be
rotated among the LFCC members. The
term of the Chair and Vice Chair may
not exceed three consecutive years.
Any LFCC Chair or Vice Chair is sub-
ject to removal by the Director, in his
sole and unreviewable discretion.

(d) The LFCC will ensure that, to the
extent reasonably possible, every em-
ployee is given the opportunity to par-
ticipate in the CFC.

§950.104 Local Federal Coordinating
Committee responsibilities.

(a) The LFCC is to serve as the cen-

tral source of information regarding

the CFC among Federal employees in
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their zone. All members of the LFCC
must develop an understanding of cam-
paign regulations and procedures.

(b) The responsibilities of the LFCC
members include, but are not limited
to, the following:

(1) Attend required LFCC training
and obtain certification in LFCC oper-
ations;

(2) Maintain minutes of LFCC meet-
ings and respond promptly to any re-
quest for information from the Direc-
tor;

(3) Name a LFCC Chair and Vice
Chair and notify the Director when
there is a change in either position;

(4) Assist in determining the eligi-
bility of organizations that apply to
participate in the campaign as required
and assigned by OPM;

(5) Provide training to employees in
the methods of non-coercive solicita-
tion;

(6) Provide instructions to employees
regarding the process for making dona-
tions and designating the charitable
organizations to receive their dona-
tions.

(7T) Take appropriate measures to pro-
tect potential donors from coercion to
participate in the campaign.

(8) Bring any allegations of potential
donor coercion to the attention of the
employee’s agency and provide a mech-
anism to review employee complaints
of undue coercion in Federal fund-
raising. Federal agencies shall provide
procedures and assign responsibility
for the investigation of such com-
plaints. The agency official responsible
for conducting the campaign is respon-
sible for informing employees of the
proper channels for pursuing such com-
plaints.

(9) Notify the Director of issues con-
cerning the campaign that the LFCC
cannot resolve by applying these regu-
lations. The LFCC must abide by the
Director’s decisions on all matters con-
cerning the campaign.

(10) Review, approve and provide au-
thorization to the Central Campaign
Administrator for payments to the out-
reach coordinator in an efficient and
effective manner as outlined in the
agreement between OPM and the Cen-
tral Campaign Administrator.

(11) Conduct an effective and efficient
campaign in a fair and even-handed
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